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Valued Lives Foundation (Ltd) acknowledges the 
Traditional Owners of Country throughout Australia, 
and their continuing connection to land, sea and 
community. We pay our respects to them and their 
cultures, and to Elders both past and present.
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Valued Lives 
Services and Supports
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Making connections between families, individuals 
and people with disability
https://valuedlives.org.au/peer-support

Support Coordination
Futures planning, life stage transitions, engaging natural 
supports and getting the best out of your NDIS plan
https://valuedlives.org.au/support-coordination

Direct Supports
Customised support, enabling people to live their 
best lives
https://valuedlives.org.au/self-directed-supports

Innovative Employment Program
Offering customised employment options including 
microenterprise, job carving and work experience placement
https://valuedlives.org.au/innovative-employment

Capacity building workshops and events

Peer-to-Peer Networks WA

https://valuedlives.org.au/events-training/
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Chair and 
CEO's report
It has been just over a year since Jane took on 
the role of CEO at Valued Lives and what an 
incredible journey it has been. Every day we find 
inspiration from working alongside such a resil-
ient group of people who have a relentless focus 
on empowering the people we support. It has 
been a year that has come with many challenges 
and changes and we are full of admiration in the 
way the Valued Lives team has handled this past 
year with such grace and a collective determina-
tion to make our organisation the best it can be.

The last three years have been dominated by the 
impact of COVID-19 and the disruption it has 
caused to communities around the world 
economically, socially and physically. In Western 
Australia we were fortunate to have escaped the 
long lockdowns that so many other countries and 
cities faced, however it was not without its chal-
lenges, particularly with the opening of our 
borders in March this year. The Valued Lives team 
had to navigate through the turbulence of 
ever-changing health directives and we felt the 
heavy weight of uncertainty and the anxiety of 
our sta� and the people we supported. As we 
emerge from the other side to face a new kind of 
normal, we are incredibly proud of the way our 
team handled the many hurdles they faced 
during this time. Their ability to adapt, collaborate 
and come together to find new ways of delivering 
our services and supports is testament to their 
determination to always put the needs of the 
people we support at the forefront of everything 
we do. 

The pandemic was not alone in driving rapid 
change and transformation within our commu-
nity. Halfway through the year, the organisation 
achieved the enormous milestone of passing the 
NDIS Quality and Safeguarding auditing require-
ments. This marked the first time that Valued Lives 
has been through such a rigorous and extensive 
external review. Once again, the level of commit-
ment from our team members went above and 
beyond, as they put in long, hard hours to meet 
the deadline for these requirements. We are 
incredibly grateful and appreciative of having the 
opportunity to be working alongside such a dedi-
cated group of people who are so passionate in 
all that they do to make Valued Lives what it has 
become today. 

This year we have also responded to new changes 
to the Fair Work Act, Occupational Health and 
Safety legislation and the SCHADS employment 
award, which resulted in a 20% rise in our 
employment costs. While these changes increase 
equity and acknowledge the important work of 
our support workers and business assistants, it 
does present us with a new challenge given the 
NDIS payment schedule has not risen at the same 
level.

To enable us to navigate this constantly evolving 
and regulatory environment, we have completed 
an internal restructure. We now have three 
General Managers reporting to the CEO: Gavin 
Pitman — Operations; Allison Leonard —  Corpo-
rate Services; and Renee Cass — People, Culture 
and Safety. The design of the new structure 
ensures that we are able to maintain a 
person-to-person relationship both with sta� and 
the individuals and families we work with. This year 
also saw us fully implement Brevity (a data/ 
records management system) and Keypay (payroll 
software). These systems will ensure timely, e�-
cient and accurate processing of payroll, claims 
and financial reports.

Within the context of change there is always 
opportunity. To ensure that we remain a leading 
provider of capacity building supports and 
services, the Board undertook the ambitious task 
of developing a new contemporary and future 
looking strategic plan (2022 – 2025 Strategic 
Plan).  Following an extensive co-design process, 
the new plan sees a refreshed vision and purpose 
and introduces a set of cultural values. Like a 
hand in a glove, these values marry with the 
organisation’s long standing principles and 
collectively provide us with the North Star to 
which we navigate. 

Responsive: Reacting quickly and positively, 
pursuing to the end with excellence.

We live our values through being:

Driven: With conviction and determination we 
passionately go the extra mile.

Adventurous: We are resilient, constantly 
seeking new paths to inclusion.

Lively: Celebrating the strengths of people, 
we are fun loving.
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With a focus on sustainability, governance, and 
commitment to individual and community 
capacity building, the new plan will strengthen the 
voice and participation of people with disability in 
the workforce, as leaders and in partnership with 
the people we support they become the key 
drivers of their lives. We would like to thank the 
Valued Lives community for again giving with 
open hearts, insight and commitment in working 
collaboratively to set our path for the future.  

As we worked to strengthen our infrastructure, we 
continued to be recognised for our innovative 
approaches and provision of quality person 
centred supports. In September 2021, we were 
the twice awarded recipient of the WA Disability 
Support Awards and more recently last year’s 
International Day of People with Disability deliv-
ered in partnership with the City of Belmont and 
the Belmont Forum, has been recognised by the 
WA Property Council for its contribution towards 
inclusion.

With funding from the WA Department of 
Communities in January 2022 we launched the 
new School to Work Transition program. The 
project partnered with Leeming Senior High 
School Education Support Centre sta� and Year 
12 and 13 students to translate our customised 
employment exploration and discovery 
approaches into a classroom setting. The aim was 
to help students become better equipped to tran-
sition to an employment provider post gradua-
tion. 

Valued Lives is a community that prospers 
through the constant interaction and contribu-
tions of its members and without its many parts 
we would not be whole. But like all things in life, 
change not only surounds us but occurs within. 
This year we said goodbye to our founding CEO, 
Bronia Holyoak. Bronia has been a force to resist-
ance as she worked to advance the goals of 
people with disability, one person at a time. To 
honour Bronia’s legacy the Board launched the 
Bronia Holyoak Founders Innovation Grant at her 
farewell event in December 2021. On behalf of 
the many people whose lives Bronia has touched, 
we say thank you and wish you every future 
success.

We also say goodbye to Network Manager, Direct 
Supports, James Gowland. James graciously 
deferred his retirement to support the CEO tran-
sition process. James’ patience, expert knowl-
edge and professionalism will be sorely missed.  
James, we thank you and wish you well.  

Board directors, Jane Jarvis, Richard Foo and 
Mark Chamberlain are also stepping down. We 
thank each of you for your tireless e�ort in stew-
arding our organisation over several years. Each 
director has chosen to maintain their member-
ship with the organisation and as such it is not 
goodbye but instead a change in relationship.

But most importantly, without the continued 
support and partnership of the people we journey 
with, none of our many achievements would have 
been possible, and to this we extend our sincerest 
gratitude, admiration and thanks to each and 
every one of you.

 

Jane Forward
CEO

Dr Rita Kleinfeld-Fowell
Chair

International Day of People with Disability Inaugural 
Microenterprise Event, Rita and Jane delivering a 

speech on the importance of community inclusivity 
and innovative employment.  
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Our Principles

It’s Your Life
We value and respect 
that you are the experts

 in your life

 You are unique
We respect your personal 

beliefs, values and 
cultural needs 

You are in the 
driver’s seat

We support people to be the
authors of their own lives and

have choice and control of their
own supports and services

Together we are 
better

We work in partnership with 
you, your family and your
supporters to assist you to

achieve your goals and
aspirations

Inclusion matters
We promote 
and facilitate

citizenship and 
social inclusion

Develop and 
support peer 

leadership
We promote and facilitate
leadership and connection

through the development and
support of peer networks
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Our Strategic Plan

We work in partnership to build capacity that enables 
people to have choice and control of their lives.

Our
Purpose

Our
Vision

People living their best life as valued citizens.

Elevate the voice of peer 
leadership to drive change 
and transformation

1
Develop and deliver
capacity building service
models

2

Build a skilled and agile
workplace3 Grow a sustainable and

creative organisation4
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Highlights of the year

August 2021
Valued Lives held an online community forum 
to help participants have their say on the NDIA’s 
new Home and Living Policy that informs the 
way the NDIS supports its participants to pursue 
their home and living goals. This was a great 
opportunity for the people we help to have their 
say on this important topic and was well 
received, with all information collated into a 
community submission to the NDIA. 

September 2021

September 2021
Peer- to- Peer Network WA 
wins WA Disability Support 
Award for Innovation.

Held by Valued Lives Microenter-
prise Project and FunkN’Soul97, 
and supported by the City of 
Fremantle and Fremantle Ports, 
this event took place at the 
B-Shed, Fremantle on 
September 18th. The runway and 
marketplace event celebrated 
diversity and inclusion through 
showcasing local talent, with a 
particular focus on people with 
disability and culturally diverse 
communities.

Colourful Cultures 2021

The Showman, 
welcoming guests 
to the Colourful 
Cultures event.

Colourful 
Cultures 
designer 
runway.
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Highlights of the year

November 2021

Valued Lives welcomed new CEO, 
Jane Forward.

38 leaders descended on the Swan Valley for a 
weekend of peer storytelling and support.  
Findings from the forum have been used to raise 
awareness within the NDIS and government of 
the many benefits of natural supports and family 
leadership.

Family leadership forum

New CEO

December 2021

Working in partnership with the 
Belmont Forum and the City of 
Belmont, this inaugural event saw 
microenterprise owners’ sales 
break all records. As a result of our 
attendance, centre tra�c increased 
by 5%. The innovation of the event 
led to the Forum receiving an 
industry award for community 
inclusivity.

International Day of People 
with Disability

January 2022

February 2022

With both sadness and joy, the microenterprise 
collective left its Fremantle base for its new 
premises in Willagee. The new hub o�ers 
increased access and a wider range of rooms 
and continues to be a community meeting point 
for emerging and established business owners.

Valued Lives (as part of the 
National Alliance of Capacity 
Building Organisations NACBO) 
ran a three-part webinar series for 
people with disability and families 
to explore and develop a vision of 
home, and the steps to take 
towards getting ready to move or 
refresh their current home situa-
tion. The series also featured 
people sharing their stories of how 
they successfully transitioned to 
living in their own home and the 
steps they took to make it become 
a reality.

New microenterprise collectives 
location.

Achieved NDIS Quality and 
Safeguarding Accreditation.

April 2022

Webinar series

Valued Lives innovative employment program 
expanded into the Southwest. 

Opening of a Bunbury hub
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Highlights of the year

May 2022

 Held in partnership between the City 
of Belmont and Valued Lives, Embrace 
Art Market highlighted the work of 
diverse local makers and was a great 
opportunity for the local community to 
support small businesses. 

Embrace Art Market on Friday 27 
May at Belmont Hub Plaza

Valued Lives made its inaugural Ted X 
presentation, challenging traditional 
employment stereotypes and how we 
measure employment success. 

Ted X Presentation

The Valued Lives Power of Peer Webinar Series was created to high-
light the myriad of ways peer and lived experience e�ects positive 
change in people’s lives and communities.

The series brought together local, national and international speakers, 
sharing peer initiatives.  With a strong call to action to engage people 
with disability, families and carers to come together, the series was 
designed to leverage their lived experiences to enrich and empower 
their lives and those of their peers.

June 2022 

The Power of Peer 
Webinar Series. 
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Our reach 
and impact

56% under the age of 35 years old
36% under the age of 25 years old
8% under the age of 15 years old

550 individuals 
supported

Use of Service
  

 

 

 

 Support Coordination47%

Direct Support22%

Innovative Employment18%

Peer to Peer13%

513 people involved in our peer networks
83 microenterprise directory listings

Staff team of over 250
Operational grant funding of $2,023,000 implemented.

20,000 unique website users
73,000 Facebook reach
2,000 Instagram reach
557 views of "Ask Us Anything" videos on YouTube

60,000
hours of 
Direct Support

70,000
hours of 
Independent and 
Supported living

5,500
hours of 
Support 
Coordination

8,500
hours of 
Employment 
Supports 

1,000
hours of 
Peer Support

We provided over
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Host Arrangement Paves 
The Way For Independent Living

Stories of 
Your Success

Individualised Living Options (ILO) is an NDIS 
funded program with a flexible and creative 
approach. It focuses on individuals’ choices 
around the di�erent NDIS ILO living arrange-
ments that include ‘Housemates’ and ‘Living with 
a Host’ as well as the supports that each indi-
vidual needs. 

There are two stages in the ILO process — Stage 
1, Exploration and Design;  Stage 2, Service 
Proposals. Valued Lives ILO Team provides 
services for Stage 1. 

Exploration and Design involves supporting a 
person to develop their vision of home and what 
it could look like to set up this arrangement. This 
includes exploring how the person would like to 
live, identifying their strengths, skills they would 
like to develop further with support, and under-
standing how support from friends, family and 
community all play a part in ILO, as well as living 
independently in the community. 

The Valued Lives ILO Team has been working 
alongside Byron, who is living in a Host Arrange-
ment. Host Arrangements provide a typical 
home-like and nurturing environment, where 
the person is welcomed and participates in daily 
living, learns new skills and becomes part of new 
activities and the community. Byron is being 
supported by the Valued Lives ILO team in 
Exploration and Design around his long-term 
plans for living independently in his own home, 
with supports in the community. 

BYRON

My name is Byron, I am 18 years old. I love 
watching football and I play in a team in my local 
football club. I love seeing my friends, going out 
and playing video games. I moved into a host 
arrangement due to wanting to move out of 
home, but I wasn’t sure how to go about doing 
this.

My path to a Host arrangement started when I 
talked to my friend from school about what I 
could do about moving out of home. My friend 
asked his mum about options for someone who 
doesn’t have a home or how to support them to 
move out. From here my friend and his family 
discussed if I could move in with his family and 
support me. All the family members agreed this 
was to be the plan and I moved into their home 
the next day. I’ve been there for a while now and 
we share daily life together. We are working on 
my skills around learning how to cook, paying 
bills and getting used to using di�erent supports. 
I have spoken with my host about moving out in 
the future, and they see this host arrangement 
as a positive way for me to try living out of home 
and eventually moving out into my own place. 
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Byron is learning 
every day skills that 

he will one day need 
to transition to 

independent living.

My name is Suzanne, and I am Byron’s 
Host, which is an arrangement funded 
through Byron’s NDIS plan. Since 
moving into this host arrangement 
Byron has been working on building 
his confidence and skills around budg-
eting, cooking, house routines and 
generally being part of the daily life in 
our home and community. Byron 
enjoys having his friends over, is 
working towards gaining employment 
and planning for his future and is 
supported to do this by our family in 
this arrangement. Byron has made 
many positive changes - he is settled 
and enjoying learning independence 
skills and enjoying mixing with the 
family, spending time together over 
the week and weekends. Together we 
see this host arrangement as a transi-
tional step to moving out into his own 
place, and where Byron has been able 
to be supported to increase his inde-
pendence skills and confidence. We 
are working together with the Valued 
Lives ILO team to explore and design 
Byron’s vision around moving into his 
own home some time in the future, 
with the supports he may need.

SUZANNE
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School to Employment Pathway 
Program Opens Up The Future For Students

Leeming Senior High School Education Support Centre 
Reid (standing) and Luka, discovering what their future 

jobs could look like with their teacher Louisa. 

In November 2021, the Western Australian State 
Government awarded Valued Lives with a 
Contemporary Employment Initiative Grant. The 
grant was an election commitment from the 
government to further the work of the Valued 
Lives Innovative Employment team, and address 
the gap experienced by many students with 
disability as they transition from their final year 
of schooling.

The government acknowledged evidence 
gathered by Valued Lives that many students 
with disability were leaving school without clear 
pathways into employment and recognised that 
momentum needed to be captured with a 
proactive approach during this final year of 
school to avoid students facing uncertainty and 
being placed on waitlists for employment 
supports after leaving school. 

Upon securing the grant, Valued Lives teamed 
up with Leeming Senior High School’s Education 
Support Centre to implement the School to 
Employment Pathways pilot program, which 
launched at the start of 2022. As part of the 
program, Valued Lives and the school worked 
with students to explore their strengths, talents, 
employment goals and support needs and crea-
tively documented these in Discovery Portfolios. 

Through the Discovery process, students were 
also introduced to the Valued Lives’ Microenter-
prise Project which has seen the launch of 
nearly 100 microenterprise businesses since its 
inception in 2018 each of which are owned and 
managed by a person with a disability. 

Students and their families were invited to share 
their discovery portfolios with employment 
service providers at a Student Connect Network 
powered by the program in term 3. There, they 
were able to meet multiple employment 
providers, identify opportunities and strengthen 
the engagement process of employment. 

Louisa Franceschini-Piil, Transitions and 
Pathways Coordinator for Leeming Senior High 
School Education Support Centre said the 
program is positively helping students plan for 
their futures, and employment opportunities 
post school. “I love the authenticity of the 
program”. 

It is a process by which the participants’ voice is 
central to exploring their career aspirations, and 
how those qualities within that link to mean-
ingful and sustainable pathways forward. It 
embodies customised employment and those 
opportunities for real job carving in the world of 
work.” Leeming Senior High School students 
Luka and Reid have enjoyed exploring their 
dreams, aspirations, strengths, dislikes and 
hidden talents. Through the program they have 
identified the industries they would like to work 
in and the supports that they will need. 

“I find it very interesting, and it made me very 
happy that we can ask lots of questions about 
ourselves and what we like and don’t like,” said 
Luka. “It’s interesting to know what kind of jobs 
we would like to do when we start work next 
year. I will give my Discovery Journal to my 
employment provider when the guy comes to 
ask me some things that I can do.”

Valued Lives is collaborating with the Centre for 
Disability Research and Policy to develop a solid 
e�cacy base for the program, as well as devel-
opment of training pathways to upskill teaching 
and support sta� in schools who choose to 
implement the program. 
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 Kate living her best life with her support team 
helping her set goals and pursue her interests. 

Kate preparing to bowl for 
her event at the Bunbury 

Special Olympics. 

Direct Supports 
Building Good Lives

Valued Lives Direct Supports service provides 
individualised supports within the home and 
community, funded by a person’s NDIS plan. We 
put people at the centre of their own lives with a 
flexible and unique approach that is customised 
to an individual’s specific goals, lifestyles and 
aspirations. 

We know that no two people are the same, and 
that innovative solutions are needed to meet 
the interests and needs of an individual. This is 
the fundamental principle behind Valued Lives’ 
Direct Supports services, by responding to the 
uniqueness of each individual we are able to 
help them create their vision, realise their 
potential, build networks and set achievable 
goals. Valued Lives Direct Support sta� work in 
the background, networking and ensuring the 
required supports and services are in place so 
that each individual can live a fulfilling and good 
life. This can range from building capacity and 
developing skills, to being supported with life 
transition and future planning and assistance 
with daily tasks. 

KATE’S STORY
Kate dropped in at the Valued Lives o�ce 
recently to share her inspiring story with us 
about how she discovered a love for tenpin 
bowling. 

Kate’s enthusiasm for trying new things and 
socialising often keeps her direct support team 
very busy as they help her pursue her passions 
and goals. In addition to her love of creating 
artwork at her unit with her support worker, 
Kathryn each week, she enjoys socialising with 
friends at her day centre twice a week in 
Forrestfield. 

“I love Valued Lives. Valued Lives is the best, 
number one,” she enthused to us as she talked 
about all the interests and goals she has been 
able to pursue through her support team. 

Kate discovered her love of tenpin bowling 
earlier this year, with her support worker Ry 
taking her to practice at Morley Zone every 
Saturday afternoon. 

With encouragement from her bowling coaches 
Kate developed new skills, and found it not only 
made her feel calm and happy, but she also 
loved meeting new friends and staying fit. She 
recently competed in the Special Olympics in 
Bunbury where she won the Encouragement 
Award.  Kate’s Valued Lives’ Direct Support 
Network Facilitator Cooper, who normally works 
in the background, ensuring that her necessary 
supports are in place, took her to Bunbury for 
the exciting event. “Kate was amazing and she 
had nerves of steel,” Cooper said.  
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 Jamie assisting General Manager 
Operations Gavin Pitman at the 

Valued Lives office. 

Thriving Admin at Valued Lives 

Jamie joined Valued Lives as an Administration 
O�cer in May 2022 and is thriving in the 
supportive and inclusive environment that has 
enabled him to develop his skills and become 
confident in his role. 

“Everyone is lovely. They’re accommodating 
without being condescending. I had been 
looking for work for five years but being on the 
autism spectrum meant that maybe I was 
discriminated against. Even though I have a 
degree in communications, all the jobs wanted 
experience. But it’s hard to get experience if I 
don’t have a job!  

I knew Valued Lives because they were my 
support provider. They knew I was looking for 
work, so one day I got a phone call saying we’ve 
got a job that we would like to interview you for. 
The interview was much easier than other ones 
because they were much more accommodating 
and understanding of my condition. I didn’t feel 
so nervous.

My role requires me to answer the phone, 
collect people’s mail, cater for when we have 
board events, let people into the building and 
order stationery. I think what I do does help 
people a lot. Since I’ve started, I’ve gotten much 
better at using Excel, my phone etiquette has 
gotten better, and I know how to be professional 
in the workplace. The first month of my job I 
lived with my parents so they could help me get 
used to getting ready for work, but then I moved 
back into my own place. 

It’s a really friendly environment, I’ve never felt 
under appreciated. They encourage me to take 
breaks and I feel respected. I like having finan-
cial stability too with my job and that I get to 
work part time. Full time would be too much. I 
work 9am – 3pm Monday to Thursday and I like 
having afternoons free. This gives me time to 
work on the sci-fi book that I’m writing and the 
game I’m creating.”
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Support Coordination Brings 
a Creative and Flexible Approach

Valued Lives’ Support Coordination team plays a 
pivotal role in helping people understand their 
NDIS plans, while building their capacity to use 
their funds flexibly, with choice and control over 
their supports and services. Our Support Coor-
dinators take great pride in their work, reducing 
barriers for the people they work with and 
connecting them with local community services 
to help them live their best possible lives. 

Support Coordinators Anna and Rebecca are 
two of our long-standing employees who appre-
ciate the unique, person-centred approach that 
sets Valued Lives apart. 

Rebecca has been with Valued Lives for 6 years, 
starting as a Support Worker before becoming a 
Network Advisor and then this year a Support 
Coordinator. 

“What I love about my role as a Support Coordi-
nator is the workplace flexibility, trust and a 
creative environment in which we are encour-
aged to work within people’s changing needs,” 
she said. “My colleagues have been my pillar of 
strength, providing support, wealth of knowl-
edge, guidance and they have a collective 
genuine approach of wanting to work with 
people.”

“Our new CEO Jane Forward has continued to 
build a solid foundation of quality person-cen-
tred services and has faced every challenge with 
a positive approach. I am proud of the way 
Valued Lives has evolved and I look forward to 
many more years working with the wonderful 
people and families I work for.”

Anna has been with Valued Lives since 2019 and 
enjoys the freedom she gets in her role to be 
creative and innovative with the people she 
supports. 

“When I joined Valued Lives as a Support Coor-
dinator, I had been in the sector for decades but 
knew very little about NDIS,” she said. “Valued 
Lives maintains its driven, person-centred 
approach and I love that I get to be creative, 
flexible and innovative with the people I support. 
Everyone is di�erent, as are people’s needs too. 
They are not a one size fits all, so their supports 
shouldn’t be either. I love that I am encouraged 
to explore connections with people and given 
the trust and freedom to do my job either in the 
o�ce or working from home or out in the 
community providing workshops for para-ath-
letes.”

Support Coordinator Rebecca 
loves the creative environment at 

Valued Lives that enables her to 
give people choice and control 

over their supports and services.

Anna - Specialist Support Coordinator is one of those people 
who goes above and beyond for the people she works with a 

fierce advocate for ensuring people with disability are front 
and centre of decision-making when it comes to their lives 

and the supports and services they employ.

WWW.VALUEDLIVES.ORG.AU18



 Inaugural Innovative Award award winner, 
Tia at New York Fashion week.

Innovation Grant 
Inaugural Recipient

Valued Lives is extremely proud and pleased to 
announce fashion designer, Perth-based model 
and owner of microenterprise FunkNSoul97, Tia 
Semi as the recipient of Valued Lives’ inaugural 
2022 Bronia Holyoak Founders Innovation 
Grant.

Tia and her family were instrumental in the 
development of the Valued Lives microenter-
prise program.  As a team they worked together 
to pursue Tia’s interests in modelling and 
fashion, culminating in Tia launching her own 
microenterprise FunkNSoul97.

With a vision to create, educate, inspire and 
push boundaries, FunkNSoul97 has given Tia the 
opportunity to walk on local and international 
runways, develop retail opportunities for her 
clothing range, and pursue public speaking 
opportunities. Tia’s designs have been show-
cased at Pacific Fusion Fashion Show, Pacific 
Fashion Festival, Eco Fashion Week Australia, 
RIFTS on the Reef, and Hyde Park High Fashion, 
as well as at her own Colourful Cultures runway 
events. Tia was invited to participate at the 2022 
New York Fashion Week, which was made 
possible with the funds from the Bronia Holyoak 
Founders Innovation Award. The grant also 
enabled Tia to participate in the Flying Solo 
Runway Event, as an international presenter of 
original fashion that overcomes barriers to 
social inclusion, and showcased to the world a 
vision of inspiration, achievement and accept-
ance of diversity.

About the Grant
With the aim of supporting the progression of 
innovative approaches to overcome barriers to 
social inclusion for people with disability, the 
grant program consists of two funding streams.  
Small grant applications for up to $2,000 can be 
made by individuals accessing Valued Lives 
services at any time. An annual larger grants 
application (up to $20,000) round opens 
December to February each year. Applications 
to the larger grant fund can be made by any 
Valued Lives employee or an individual or family 
known to the organisation.

Accomplishments of each grant recipient will be 
featured on the Valued Lives website, promoted 
through its social media platforms and show-
cased in the annual report.
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A N N U A L  R E P O R T 
2 0 1 9 - 2 0 2 0

Valued Lives Foundation’s primary source of income is via NDIS fees. Other 
sources of income include state and federal grants and interest received.  The 
organisation continues to focus on using the income it receives in an e�cient and 
sustainable manner, with the primary objective being to support the individuals 
who access our services. Employment costs accounted for 78% of total expenditure 
with a further 9% on other support service expenses.  The organisation achieved a 
net surplus for the 2021/22 year of $164k.

Graphic 1: Income by type

Our Finances

   INCOME 

Total income = $9.715M

88.20% 
NDIS funding

11.46% 
Grant funding 0.34%

Other Income
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Our Finances

Assets and Liabilities

   EXPENDITURE

Total expenditure = $9.6M

Graphic 2: Expenditure by Type

79% 
Employment costs9%  

Support 
Service
Expenses

 

6%
Other Expenses

2%
Insurance

3%
Contractor
Expenses

1%
Depreciation

Valued Lives Foundation 
continues to maintain a strong 
balance sheet with low debt. 
Current assets include $5.38M in 
cash and cash equivalents 
(restricted and unrestricted).

Current liabilities include trade 
and other payables $0.85M, 
grants received in advance 
$0.81M and employee provisions 
$0.174M.

Assets $6.5M

Non-Current 
Assets $0.3M

Current 
Assets 
$6.2M

Non-Current 
Liabilities 
$0.3M

Current 
Liabilities 
$1.9M

Liabilities $2.2M
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Our Leadership

Kunal Malhotra
Deputy Chair

Dr Rita Kleinfeld-Fowell
Chair

Richard Foo
Secretary

Director Director Director 

Mark Chamberlain
Treasurer

Phil BirdMike Serjeant Rebecca Hocking Jane Jarvis
Director

October 2013 - April 2022

Gavin Pitman
 General Manager Operations

Jane Forward
CEO

Renee Cass
General Manager, People,

 Culture and Safety

Allison Lenard
General Manager, 
Corporate Services

Financial and Risk Subcommittee
Mark Chamberlain (Chair). Kunal Malhotra, Mike Serjeant & Richard Foo 

Nominations Subcommittee
Dr Rita Kleinfeld – Fowell (Chair), Rebecca Hocking, 

Mark Chamberlain, Mike Serjeant
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Acknowledgement
of years of service
3+ years

Jesse Brown

Karly Howe

Rupendar Jamnadass

Meng Fun Leong

Melinda Addington

Louisa Bingham

Maxwell Braine

Nicole Clohessy

Anna Cooke

Marie-Claire Doren

Anya Hughes

Sheralyn Hughes

Joanne Mallon

Lisa McGrechan

Jennette Nagel 

Cooper Preedy

Zoe Ravensberg

Francis Shaw Walker

5+ years

Sian Rees

Jeannie Dimov

Donna Faram

Rebecca Manning

Kay Phillips

Illhoa Ramachandran

Karen Reid

Without our staff, we would be 
less exceptional. Thank you!
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Valued Lives Foundation

08 9274 7760

info@valuedlives.org.au

www.valuedlives.org.au

Level 2 Belmont Hub,
213 Wright Street, 
Cloverdale WA 6105 

Your Pathway, 
Your Journey.
We are a peer-led community organisation enabling 
people to live their best life as valued citizens.

 

/ValuedLives


